Advancing a Culture of Inclusion at DU Through the Neurodiversity Institute
RN Jasmine Yap and Leslie D. Cramblet Alvarez
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Impact Recommendations
162 faculty and administrators across 36 departments have participated in the institute across 8 sessions. v' Create partnerships with allied offices
All reported increases in knowledge and a better understanding of the needs of neurodivergent students. v' Strategic outreach through working with academic leaders to
identify participants
Understanding of Terms Pre- and Post-institute FaCUIty Feedback v Utilize local faculty experts on neurodiversity and UDL
O=not at all familiar; 100=very familiar/l consider this regularly in my teaching v" Require deliverables including continued work and
100

department engagement

v' Support career advancement by offering a digital credential

. “The course was my first exposure to to highlight faculty learning in Neurodiversity and UDL
Unlv?rsal Design. | had never pefore v Public support from academic leaders
& considered how course re-design can, | |
» 1in 5 students at DU have accommodations for a documented S af the same time. benefit neurodiverse v’ Encourage deeper learning through Faculty Learning
disability 3 ©0 students and neL’Irotypical students Communities (FLCs) and Communities of Practice (CoPs)
* Many college students do not disclose having a disability to their § O Pre—instit.ute Also, that from the professor’s ' v Build momen.tum i.n your departmgnt by attending the NDI as
school T W Post-Institute perspective, lower the burden of making a group and identifying past participants
* Internal surveys indicated delivering accommodations were a 0 . ’ . F it of
bain point 3 speCIgl ac_commodat/ons. If the point o
* Faculty had misconceptions of what it means to be 50 teaching is to edl{ca?e rather than gate- Towards Sustainable Chanae
neurodivergent keep, the UDL principles clearly serve lowards sustainable L hange
* Donor family wanted to “change hearts and minds” that goal.
0 Deliverable Example
A two-day institute was developed in partnership among the Neurodiversity Accessibility Reflective Additional readings
Learning Effectiveness Program, Office of the Vice Provost for Growth . Course review with UDL expert

Faculty Affairs, and the Office of Teaching and Learning. ° Changes to course design & syllabus
Survey Responses 3 Months Post-institute (n=89)

Continue Collaboration [, ¢ 4 DEREII I : COMYERE € deF’artme”t working group
DAY 1 AGENDA “Implementing UDL is not about adding E R : ;']SC{JSS'O”S]CW'W CO'I'Zagufs
Continue Education | /0 more content or lowering expectations — Op;gctguf]:geisswna evelopment
Overview .o .
.00 am- 9:15 am DAY 2 AGENDA it is about thoughtful course design that . Fresiing lesimine dirdles

We will discuss the geals of the institute along with

oS e o R— Finding Support [ - 45 anticipates difference. This shift has o Bringing speakers to department meetings

Introductions 9:15 am- 9:45 am ]
92:15am-10:15am DeNair Clark will facilitate an executive functioning activity en h a n Ced my t e a Ch I n g a n d Cr ea te d a
Dr. Jasmine Yap will offer a reflective identity activity and mini-lecture about the ways in which executive . . . i i
e s Adjusting Pedagogy | . more welcoming learning environment
Embracing Universal Dasian Breaks .ev 4
Neurodiversity for Lecrmngg c for all students.
i ol s i ]
Jim Bailey will offer a talk on neurodiversity and the Dr. Leslie Alvarez wci’l:'\offer an :\:eriew on how CO n tl nue d I n ﬂ uence 4 ° 6 6
Learning Effectiveness Program (LEP). Universal Design for Learning (UDL) principles can We will have 15 minute breaks
M I’\S ObOU ¢ support neurodiverse leamers. at 10:30 am and 2:45 pm.
Neurodevelopmental Disorders UDL Scenarios 0.00 1.00 2.00 3.00 4.00 5.00
1:00 pm-2:30 pm 10:45 am-12:00 pm ]
Dr. Lauren McGrath will discu§s her research on myths Faculty participants will engage with DU classroom 1 - St Fon g I y d ISa g e e; 5 - St ron g I y d g ree
about neurcdevelopmental disorders and how we can scenarios and design UDL approaches.
bring this information to our work with DU students.
Accessibility Dg:,v;'; ?E\I:S
2:45 pm-3:45 pm
Caroline Newcomb will explore innovative strategies 1:00 pm-1:30 pm 14 .
within instructionél accessibility to support Learn about the delliverables assignme_nt which I h a Ve p u t O ff S O m e th I n g S be C a u S e I
neurodiverse students. addresses the outcomes of the Institute. Lunch is from 12:00 pm to 1:00 Ac k n O I e d e e n ts
There i ' . . . ‘ n ' Inn
3:45 pm-4:00 pm 1:30 pm- 2:45 pm free time! Group picture at 1:139 . . . .
e o ey St 5 e s 1R o this training helped me understand the Special thanks to:

constructive feedback from facul articipants. : A
yp P deliverable action plans.

tech much better. | am a person who » Ellen Hogan
thinks a lot about neurodivergence and  Sarah Mooney
accessibility and | still learned a TON — - Jim Bailey
thank you!!” - Meg Davis

« Lauren McGrath

Closing
3:00 pm- 4:00 pm

Share outs, reflection. Q&A, and final survey.

INSTITUTE GOALS

After completing the institute, participants will be able to:

NEURODIVERSITY INSTITUTE, AUGUST 2024

O 1 Explain the following terms to a fellow colleague: MYTHS ABOUT NEURODEVELOPMENTAL DISORDERS

e Neurodiversity
o Universal Design for Learning (UDL) Dr. Lauren McGrath

o Accessibility
Lauren McGrath is an Associate Professor in the

O 2 Psycholegy Department and Director of the LEaRN. . . .
Apply UDL principles to course experiences and design Lab {Learning Exceptionalities and Related o Th t ff f th Off f T h g d L g (OT L) ‘th
responsive and proactive structures to support and collaborate RsDpSylagyl e S a O e ICe O eaC I n a n ea rn I n y e

with students. With funding from NIH, Lauren's research investigates

risk and protective factors for developmental

Learning Effectiveness Program (LEP), and Student Disability
Services (SDS)

03 Advocate for student needs regarding neurodiversity in GO e SohRCILY VB, Bric A - LaUan S
research on learning informs her identity as a teacher-

school/program/department/unit. scholar. She uses the cognitive science of learning to
guide her course design and pedagogical approaches.

« The DU family for their generous donation that made this

QU IZ True or False
COMMUN ITY AGREEMENTS A common sign of dyslexia is seeing letters backwards. inStitUte pOSSi ble
We will use these agreements during our work with each
other over the next two dd)'s In some children, dyslexia is caused by visual problems.

“The Institute helped me realize how Resources
many assumptions | make about -
students’ executive functioning. I’'m now
more mindful in how [ structure T T T
assignments.” B gt

s : Dyslexia can be helped by using colored lenses and/or colored overlays.
Be curious and listen to understand. d e "

Show respect and suspend Udgem_ent' Children with dyslexia can often excel in other areas.
Note any common ground as well as any differences.
Be authentic and welcome that from others. Most children with ADHD "outgrow" their symptoms.
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Be purposeful and to the point.
Own and guide the conversation. It is possible for an adult to be diagnosed with ADHD.

Erf,
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Current research suggests that ADHD is largely the result of ineffective parenting skills.

These community agreements were created by “Living Room Conversations®, an

organization that works to heal society by connecting people across divides - poli itics, age, Autistic children

gender, race, nationalit J and more - through guided conversations proven to build
tanding and transform communities .

are unable to notice social rejection.

ssgs Autistic children do not have empathy.

Some autistic children have a special talent or savant skills.
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